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Course Description:

The Course requires a basic knowledge of International public law and International human rights law. At the same time, the knowledge of the course topics helps in operational understanding and implementing of certain basic principles of international public and human rights law. This is especially true for the peaceful settlement of disputes and the prohibition of the use of force where internal operating principle is respect for human rights and minority rights.

The knowledge of negotiation theory and instruments of dispute resolution is becoming the new "mantra", a basis around which the dynamism of international relations revolves today. We witness explosion of diverse forms of mediation and arbitration in all parts of the world and especially in the transition countries of Southeast Europe. The negotiation and mediation are becoming essential tools of the contemporary international order and are followed by the process of institutionalization, where they become "hardened" in ad hoc or permanent tribunals. 
The structure of the course consists of introductory chapters in which the history and definitions of basic concepts in the field of peaceful settlement of disputes is being examined. Definitions and development phases of negotiation in the context of diplomacy in international relations are also included. The second and third part deal with the sources and the structure of conflicts with special reference to intrastate conflicts. The fourth part deals with different forms of peaceful settlement of disputes with an emphasis on mediation, arbitration and negotiation as a process. The following part is devoted to all the negotiation techniques. The final parts are dealing with the implementation phase, the implementation of the agreements as a key to the successful dispute resolution. 
Course Goals and Expected outcomes:
The main objective of the course is to help students understand the basics of conflicts in international relations, as a permanent framework for their conduct which only get more controlled or nonviolent forms in the desired stages of development, but never disappear. Also, to understand the mechanism of negotiation and bargaining and the role of mediators in different forms  that can have; and to be able to critically apply negotiation techniques and make assessments in the course of negotiations, which would make them true experts in the matter of the peaceful settlement of disputes.
Special emphasis will be placed on analysis of cases of negotiated agreements adopted in different conflict situations and their implementation.

It is expected students to receive theoretical and practical training, knowledge and skills enabling them to assess the situation of conflict and dispute, to apply techniques of preventive diplomacy or negotiation process from the beginning (diagnosis and early warning) to the end of drafting the agreement - agreement and the framework of its implementation. Thus they would have mastered the basic mechanism required from contemporary diplomats and international lawyers involved in the preparation of expertise, mediation, providing advisory services, international non-governmental organizations or judges in international tribunals

Lecturing methodology and course requirements:

       The Course material will be lectured using the current methods for systematic an integral study of the theoretical aspects of the specialized area. The course topics will be analyzed in-dept, critically and in a comparative manner. 
       The students will work in groups and individually. They will be engaged in analyzing the relevant decisions and different mechanisms for peaceful settlement of disputes, establishing the facts in specific cases, formulating legal arguments and opinions that will be further argued and analyzed. They will build their critical and competent attitudes also through their participation in case simulations within the dominant conflict resolution techniques.  
       This Course requires substantial weekly reading and places significant emphasis on preparation, class participation and discussion. Attendance and active participation are essential components of this course. 

Reading Materials: 
The books marked with an asterisk (*) are on reserve in Faculty Library. They are also available for purchase at the Faculty Bookstore, should you wish to buy them. The international bodies’ documents and reports can be accessed electronically. Other books (required chapters or pages) will be made available as a Course supplement material (Reader) in the Faculty Library and at the Faculty Bookstore. 
Week One: History of disputes and conflicts, definitions, types, periods, intensity - factography 
*Frckoski, D. Ljubomir, Negotiation in Identity Conflicts, 3rd edition, Magor, Skopje, 2012 
Mitchell, Christopher and Michael Banks, Handbook on Conflict Resolution, Pinter, Virginia, 1998
Week Two: Sources, structure and phases of conflicts
*Frckoski, D. Ljubomir, Negotiation in Identity Conflicts, 3rd edition, Magor, Skopje, 2012 

Mitchell, Christopher and Michael Banks, Handbook on Conflict Resolution, Pinter, Virginia, 1998
Week Three: Sources, structure and phases of conflicts (continued) 
*Frckoski, D. Ljubomir, Negotiation in Identity Conflicts, 3rd edition, Magor, Skopje, 2012 

 Week Four: Globalization and Conflicts: types of globalization and transformation of conflict zones and entities 
*Frckoski, D. Ljubomir, Negotiation in Identity Conflicts, 3rd edition, Magor, Skopje, 2012 

Week Five: Different mechanisms for peaceful settlement of disputes: international tribunals, arbitration, conciliation, mediation, good offices, preventive diplomacy, early warning etc.
*Frckoski, D. Ljubomir, Negotiation in Identity Conflicts, 3rd edition, Magor, Skopje, 2012 

Reader - selected book chapter, articles and documents, Ljubomir D. Frckoski, Elena Mihajlova, Faculty of Law, Skopje, 2012  
Week Six:  Different mechanisms for peaceful settlement of disputes: international tribunals, arbitration, conciliation, mediation, good offices, preventive diplomacy, early warning etc. (continued)
*Frckoski, D. Ljubomir, Negotiation in Identity Conflicts, 3rd edition, Magor, Skopje, 2012 

Reader - selected book chapter, articles and documents, Ljubomir D. Frckoski, Elena Mihajlova, Faculty of Law, Skopje, 2012  

Week Seven: International Organizations and Peaceful Settlement of Disputes 

*Frckoski, D. Ljubomir, Negotiation in Identity Conflicts, 3rd edition, Magor, Skopje, 2012 

Reader - selected book chapter, articles and documents, Ljubomir D. Frckoski, Elena Mihajlova, Faculty of Law, Skopje, 2012  

Week Eight: Definition of negotiation, structure, phases, actors, techniques and more
*Frckoski, D. Ljubomir, Negotiation in Identity Conflicts, 3rd edition, Magor, Skopje, 2012 

Week Nine: Definition of negotiation, structure, phases, actors, techniques and more (continued)
*Frckoski, D. Ljubomir, Negotiation in Identity Conflicts, 3rd edition, Magor, Skopje, 2012 

Reader - selected book chapter, articles and documents, Ljubomir D. Frckoski, Elena Mihajlova, Faculty of Law, Skopje, 2012  

Week Ten: Negotiation in particularly difficult cases like ethnic conflicts, civil wars and genocide 
*Frckoski, D. Ljubomir, Negotiation in Identity Conflicts, 3rd edition, Magor, Skopje, 2012 

Week Eleven: Implementation of Agreements and Danger of Renewed Conflicts 
*Frckoski, D. Ljubomir, Negotiation in Identity Conflicts, 3rd edition, Magor, Skopje, 2012 

Week Twelve: Implementation of Agreements and Danger of Renewed Conflicts (continued)
*Frckoski, D. Ljubomir, Negotiation in Identity Conflicts, 3rd edition, Magor, Skopje, 2012 

